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Workplace Bias Claims Second Highest
Ever in 2009

The most frequently filed discrimination allegations in 2009 were based on
race (36 percent), retaliation (36 percent) and gender (30 percent), which the
EEOC said followed recent trends. Some claims included two or more types
of discrimination.
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Workplace Bias Claims Second Highest Ever in 2009
The Equal Employment Opportunity Commission received 93,277 workplace

discrimination claims in 2009, down 2.2 percent compared with the previous
year, the agency said Wednesday, June 6.

The number of claims filed in 2009 was the second highest after 2008, the More News
EEOC said, and monetary relief obtained for victims totaled more than $376 Workplace Bias Claims Second Highest Ever in |
million, slightly lower than 2008’s $376.6 million. 2009 }
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acting EEOC chairman, in a statement. “Employers must step up their efforts Employees
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litigation by the EEOC.
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The number of charges alleging age-based discrimination in 2009 reached News In Brief Archive
22,772, the second highest ever after 2008. In 2009, monetary benefits [ RES |

awarded to victims from those charges reached $72 million, compared with
nearly $83 million in 2008.
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For information on 2009 enforcement and litigation statistics from the EEOC, Job-Bias Claims Soar to Record High in 2008
visit www.eeoc.gov/ecoc/statistics/enforcement/index. cfin. EEOC Says
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